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Ixeppu JI;koHCOH, OakajaBp ryMaHUTapHBIX HAYK, HOKTOP dunocoduu. [Tpodeccop
CTPATETHYEeCKOro yIpaBJeHus B aciiupaHType 6usHeca CTPaTKIAiICKOTO YHUBEPCHTE-
Ta ¥ ujieH coBera VIHCTUTYTA TIePefOBbIX UCCIEAOBAHNN yIipaBaeHUs BeauKkoOpUTaHu.
ABTOP MHOTOUYKCJIEHHBIX KHUT, a TaKsKe MyOJHKaIiii BO MHOTMX BEAYIINX JKypHAJIaX 1o
yrpaBaeHuio. PerysipHo BBICTYIIAET ¢ JOKIaIlaMU Ha HAYYHBIX KOH(EPEHITUSIX M0 BCEMY
Mmupy. YJieH pegakTopcKoro coBeTa KypHanos Strategic Management Journal v _Journal of
Management Studies. TIpoBoanT UccIeI0BaHUS B 06IaCTH TPAKTUKK CTPATETHYECKOTO YII-
PaBJICHHUS B CBSA3U C Pa3pabOTKON cTpaTeruii M nepeMeHaMu B OpraHusaiusax. B kauecrtse
KOHCYJIBTaHTa TIOMOTaeT yIPaBJIeHYECKUM KOMaH/aM Pa3JUIHbIX OPraHu3aIuil aHau3u-
poBaTh CyIIECTBYIONIME 1 paspabaThiBaTh HOBbIE CTPATETHH U TIPH 9TOM [TPUMEHSIET MHO-
Tre KOHIIEeTIIINY 13 KHUTH Kopnopamuenas cmpamezus.

Kugen llloyn3, MarucTp ryMaHUTapHbBIX HAYK, TOKTOP puIocopuu, TUNIOMUPOBAH-
HBI CHEIHANKCT 110 MEHEIKMEHTY, KoMIanboH MHCTHTYTa yIpaBIeHus!, YWieH OpUuTan-
ckoro KoposieBckoro o6mecrsa uckyccrs. [iasHbiii naptaep dhupmbl Scholes Associates,
B KOTOPOH CTEIUATU3UPYETCs HAa CTPATErHYecKOM yrpasjeHun. [IpurmameHHsrii npo-
dbeccop crpaTernyeckoro ympasiaeHus u ObiBiil gupextop ledduamackoii mkombn
6usneca (BenmkobpuTatust). ViMeer GoraThlil OTBIT TIPENOaBaHKs CTPATEIUH CTYACHTAM
U acupaHTaM B HECKOJIbKUX YHUBepcuTeTaX. KOHCYJbTUPYET TI0 BOIPOCAM PAa3BUTHS
KOPIOPAaTUBHOTO YIIPaBJIEHUS TPOU3BOJCTBEHHBIE W CEPBUCHBIE OPTAHU3AINH, & TaKKe
MUPOKUH CHEKTP 00IIeCTBEHHBIX ¢yKO. [TOCTOSITHHO COTPYAHUYAET ¢ OPTaHU3AIUSIMU
3a npegesamMu BesmkoOpuranuu, Britodas Vpnauauio, Ascrpanuio, Hosyto 3eraHanio u
Cunramyp. Takske ObLT KOHCYJIBTAHTOM 110 Pa3BUTHIO YIIPABJIECHUS JJIsT Psijia HAIIMOHAIIb-
HBIX opranoB. Komnanbon MHCTUTYTA yIIpaBIeHMS.

Puyaps YUTTHHITOH, MarHCTP T'YMaHUTAPHBIX HAYK, MarucTp eJ0BOTO yIpasie-
Hust, 1okTop dumocodun. ITpodeccop crparerndeckoro ympasaenns B [[komre 6usmeca
Canp u neficTBUTETBHBIN 4ieH HaydHOTo 00mecTBa Mumamana HoBoro kosremka
Oxcdopackoro yanBepcutera. Ero ocHOBHBIE HayYHbIe WHTEPECH! BKIIOYAIOT MTPAKTUKY
CTPaTerny 1 CPAaBHUTEJIbHOE MEXIyHApPOAHOEe yIpasieHne. COTpyIHUYAET CO MHOTHMHT
OpraHu3aIsIMy B BemKo6puTanuy i IpyruX CTpaHax MUPa Kak KOHCYJIBTAHT U HHCTPYK-
top. Omy6aMKOBa ceMb KHUT M MHOKECTBO cTaTell B TaKnX JKypHamiax, Kak Organization
Science, Strategic Management Journal w Strategic Organization. BXoguT B pelakTOPCKUI
COBET BOCHMU JKYPHATIOB, BRII0Yast Academy of Management Review, 1 peryIsipHO yYacT-
ByeT B MEKAYHAPOIHBIX KOHPEPEHIINIX Kak OCHOBHON JOKTATINK. BB pyKoBoanTeseM
MaruCcTEePCKUX IIPOTPaMM JIEJIOBOTO YIIpaBieHns B yHIUBepcuTeTax Okcdopaa n YopBuka;
B HACTOSIIIIEE BPeMsI TTPEIoIAeT CTPATETHIO CTYICHTaM U acIIIPaHTaM.



